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1.  Introduction 

 General Sir John Kotelawala Defence University (hereinafter referred to as the KDU) was initially 

established as the “General Sir John Kotelawala Defence Academy” by the Parliamentary Act No. 68 of 

1981 and subsequently elevated to university status by the General Sir John Kotelawala Defence Academy 

(Amendment) Act No. 27 of 1988, thereby empowering it to award Bachelors’ and Postgraduate degrees. 

KDU is a member of the Association of Commonwealth Universities (United Kingdom) and the 

International Association of Universities and maintains necessary standards. Since 2012, KDU is open 

for both military and civil students who wish to continue their higher studies in various disciplines. 

 

 The MBBS degree programme at the KDU was initiated in 2009 primarily to address the shortage 

of medical doctors within the Armed Forces of Sri Lanka. From 2013 onward, foreign civilian students 

were admitted to the programme. The MBBS degree programme of KDU was included in the Medical 

Ordinance by Medical (Amendment) ACT, No. 6 of 2014. The Sri Lanka Medical Council (SLMC) has 

accredited the MBBS degree programme in 2013 and re-accredited the same in 2023. Following the 

approval granted by the Cabinet of Ministers on 8th April 2024, domestic civilian students have been 

eligible for admission to the MBBS Degree Programme on a fee-levying basis, effective from the year 

2024. 

 

2.  Scope and Applicability 

 The policy applies to all undergraduates applying for the MBBS degree programme at General Sir 

John Kotelawala Defence University. 
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3.  Objectives of the Policy 

 Objectives of this policy are to: 

 

a. Inculcate inclusivity and diversity of military and civil, local and foreign students. 

b. Be transparent in selection of students. 

c. Recruit highest qualified students from various backgrounds. 

d. Ensure selected candidates complete the degree programme successfully. 

4.  Principles and Values 

a. Equal opportunity 

b. Fairness of selection 

c. Transparency 

d. Merit based selection 

e. Inclusivity 

f. Integrity 

g. Accountability 

h. Fair addressing of complaints 

 

5.  Policy Statement 

 

 In line with the vision of the KDU to become a nationally and internationally renowned university 

for its unique ability to engage both undergraduate and graduate students in distinctive and 

interdisciplinary higher education that best serves the tri-services, police, the state sector and society at 

large, it is needed to have multicultural and diverse student population. While being a leader in higher 

education, the KDU strives to be self-sufficient catering to growing areas of expertise with a high demand 

locally and internationally. The KDU envisages to be self-sufficient and contributes to the economy of the 

country by attracting students who can bring foreign exchange. This will contribute to the sustainable 

development of the country. 

 

6. Definitions 

 

KDU  - General Sir John Kotelawala Defence University  

MBBS  - Bachelor of Medicine and Bachelor of Surgery 

Tri Forces - Sri Lanka Army, Sri Lanka Navy and Sri Lanka Air 

Force MOU - Memorandum of Understanding 

UGC  - University Grant Commission of Sri Lanka 

SLMC  - Sri Lanka Medical Council 

QAC  - Quality Assurance Centre  

BoM  - Board of Management  

OQT  - Officer Quality Test 

FDSS  - Faculty of Defence & Strategic Studies 

DVC  - Deputy Vice Chancellor  
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7. Responsibility 

 

a. Board of Management of KDU  

b. The Vice Chancellor 

c. Deputy Vice Chancellor – Defence and Administration 

d. Deputy Vice Chancellor – Academic 

e. Dean – Faculty of Medicine Registrar 

 

8. Implementation 

 

8.1 This admission policy is in accordance with the provisions of the Medical (Maintenance of 

Minimum Standards of Medical Education) Regulations No. 1 of 2018 and amendments thereof. 

(Annex ‘A’). 

8.2 Eligibility and Shortlisting of Applications.  Five different categories of students are 

eligible to apply for the MBBS degree programme as follows: 

 

8.2.1 Local officer cadets/ student police officers qualifying with GCE (A/L) examination 

conducted by the Department of Examination, Sri Lanka or equivalent foreign 

examinations/ foreign syllabi accepted by the Department of Examination of Sri Lanka (e.g. 

Cambridge, Edexcel) sitting locally. (Annex ‘B’) 

 

8.2.2. Foreign civilian students who are enrolling under Government to Government  

MOUs. (Annex ‘C’) 

8.2.3. Civilian students with foreign qualifications eligible for admission to undergraduate 

courses to the Universities in Sri Lanka as foreign students, prescribed by the UGC criteria- 

ref. section 6.5 on page 162 in Admission to undergraduate courses of the universities in 

Sri Lanka – Academic year 2023/2024. (Annex ‘D’) 

8.2.4. Local civilian students on a fee levying basis who are qualifying with GCE A/L 

examination conducted by the Department of Examination, Sri Lanka and the minimum 

standards accepted by the UGC and the SLMC. (Annex ‘E’) 

8.2.5. Local and foreign civilian students on a fee levying basis who are qualifying with 

GCE A/L equivalent foreign examinations/ foreign syllabi accepted by the Department of 

Examination of Sri Lanka followed and sitting locally (e.g.Cambridge, Edexcel).        

(Annex ‘E’) 

 

8.3 Vacancy Allocation. The allocation of vacancies is structured as follows: 

8.3.1 First Priority will be offered to officer cadets from the Tri Forces and the Police, as 

per the annual requirement of Tri Forces and Police. 

8.3.2. Next priority is for foreign students and Sri Lankans who have studied abroad mentioned 

in section 8.2.2 and 8.2.3 above. 
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8.3.3 The rest of the vacancies will be filled by other categories mentioned in section 8.2.4 

and 8.2.5 above subjected to a maximum of 100 vacancies. Out of which 10% will be allocated 

for UGC allocated scholarships. 

8.3.4 Total number of vacancies per intake will be restricted to 150, based on the current 

resources. 

 

8.4 Aptitude Test. For qualitative reasons, shortlisted candidates are required to undertake an 

aptitude test. Marks obtained in the Aptitude Test will not be used in the selection of applicants. Necessary 

interventions will be taken based on the above test scores to improve student outcomes. (Annex ‘F’) 
 

Sr. Components of the Aptitude Test 

01 English Proficiency 

02 IQ Test/ General Knowledge 

03 Psychometric Assessment 

 

8.5 Interview for Shortlisted Candidates. The interview for shortlisted candidates is conducted 

by a board comprising of the following members: 

a. Vice Chancellor, KDU - Chairman 

b. Dean of the Faculty of Medicine. 

c. Registrar, KDU - Convener 

d. Invited members: 

i. Representative from the Sri Lanka Medical Council  

ii. Representative from the University Grants Commission 

 

         e. Observers 

i. Deputy Vice Chancellor (Academic), KDU 

ii. Deputy Vice Chancellor (Defence & Administration), KDU 

iii. Heads of Departments (Preclinical, Paraclinical, Clinical and Medical Education), 

Faculty of Medicine, KDU 

 

8.6 Final Aggregate Score for Civilian Students. Final aggregate scores will be calculated as 

follows: 
 

a. A/L Examination Results (90%). Z-Score obtained at the G.C.E. (A/L) examination or 

equivalent grades for foreign qualifications. 

b. Sports and Leadership Achievements (10%).     As per UGC approved list for recognition of 

achievements. 

All students then will be ranked according to the merit, and final selection list is issued and 

displayed on the official website of General Sir John Kotelawala Defence University. 

 

8.7 Complaints and Grievances Policy.  Any candidate deemed to have a complaint, or 

grievances can appeal to the registrar, following publishing of this data. 
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9. Policy Reviews and Amendments 

a. This policy may be reviewed every three years or earlier as necessary. 

b. Sub revisions may be initiated on the recommendation of the QAC, Senate and/or 

the directions of the Vice- Chancellor of KDU. 

c. Any such revision and/or amendments shall be forwarded for the recommendation of 

the Senate and become effective from date approved by the BoM of the University. 

 

 

 

 

 

 

 



           ANNEX ‘A’ 

ELIGIBILITY CRITERIA 

Entry Qualifications for Purpose of Application- Local Civilian Students (8.2.4 & 8.2.5) 

Candidates must have 

1. GCE Advanced Level (Local) 

Followed Biological Sciences Stream and secured minimum two credit passes and a simple 

pass for in combination of Biology, Chemistry and Physics at the one and same sitting at the 

latest Advance Level Examination. (UGC criteria/Extraordinary Gazette No. 2155/15 dated 

26.12.2019). 

OR 

2. IGCSE / GCSE (Cambridge) or Advanced Level (Edexcel) or an Equivalent Foreign 

Examination Accepted by the Department of Examinations of Sri Lanka 

Followed Biological Sciences Stream (Combination of Biology, Chemistry and Physics at the 

one and same sitting) locally at IGCSE /GCSE Cambridge or International   Pearson Edexcel 

A/L or any equivalent foreign examination recognized by the Department of Examinations of 

Sri Lanka and minimum grades accepted by the Sri Lanka Medical Council (SLMC) / 

University Grants Commission, Sri Lanka (UGC). (UGC criteria / Extraordinary Gazette No 

2155/15 dated 26th December 2019). Further aforesaid examination results should have been 

promulgated from 1st of August of the previous year to 31st of August of present year for 

consideration. 

Common Requirements - Day Scholars 

a. Candidate be a citizen of Sri Lanka. 

b. Candidate between 16-24 years of age as at the closing date of application.  

c. Candidate should have completed the G.C.E. (A/L) examination or equivalent foreign A/L 

examination.  

d. The results should be in one and the same sitting and a maximum of three attempts are 

allowed. 

e. Candidate should have obtained a pass mark (marks 30 and above) for the Common 

General Test at the GCE A/L examination. (only for local GCE A/L applicants) 

f. Candidate should have obtained a minimum of a Credit pass (C) for English Language at 

the GCE (OL) examination and minimum of 'C' Grade for English Language at the 

Cambridge or Edexcel (OL) examination or equivalent foreign examination. 

g. Appear for the interview once shortlisted. 

 

 

 

 

 



KDU policy for minimum shortlisting criteria Day Scholars Local Category 

 Z score applicable for shortlisting will be decided upon the available vacancies for Local Day 

scholars (GCE A/L) category. Accordingly, the total number of applicants which shortlisted for 

interviews may be equal to the three times of the available vacancies for the same local day scholar 

category. However, only the applicants who possess z score 1.4000 or above will be shortlisted as per 

the aforesaid criteria. 

or 

 Obtaining minimum of B, B and C at the Cambridge/ Edexcel (A/L) examination or equivalent 

examination (this will be considered on raw marks) 

 

 



                      ANNEX ‘B’ 

Sr. Procedure 

1. Student strength of each degree programme is obtained from each Faculty based on the number of 

seats available for students and staff availability, to decide the size of the Intake. 

2. Requests are sent to Armed Forces and SL Police to submit the required number of placements 

for each degree programme. 

3. Finalize the basic eligibility criteria, degree specific educational qualifications, minimum 

required physical standards and other required details and BoM approval is obtained to initiate 

action for enlisting Officer Cadets for the Intake. 

4. Prior approval is obtained from the Ministry of Defence to publish the Government Gazette 

Notification in three languages (Sinhala, Tamil & English) and Gazette Notification is published 

in the Government Gazette in three languages (Sinhala, Tamil & English). 

5. 5.1 Newspaper, Television and Social Media Advertisements are forwarded to the Vice 

Chancellor for final perusal and approval. Once the approval is granted, 

 

a. The advertisements are published on KDU Website and in the Sunday newspapers in three 

languages. 

 

b. The television advertisements are telecasted on television channels in three languages. 

 

c. Social Media advertisements are published on different platforms to create awareness. 

 

5.2 KDU will decide on the advertising media based on readership, coverage and popularity. 

6. 6.1 The Student Enlistment System is enabled on KDU website from the date of calling 

applications till the closing date and candidates are required to submit their applications online 

before the deadline. 

 

6.2 A candidate is required to pay a non-refundable fee of LKR 2000.00 per degree programme as 

the application fee.  

 

 Example: A Candidate apply for three deferent degree programmes should credit total LKR 

 6000.00. 

7. After receiving the applications, shortlisting is done as per the basic requirements, degree specific 

requirements and Physical Standards which are pre-determined by the KDU and the Armed Forces 

and SL Police. 

 

a. Basic Requirements: 

The candidate should: 

i. Be a citizen of Sri Lanka. 

ii.  Be not less than 18 years and not more than 22 years of age on the closing date 

of applications. 



iii. Should pass the Common General Test (Minimum Marks -30) 

iv. Be eligible to apply for university admission in Sri Lanka 

v.   Be unmarried 

b.   Degree Specific Requirements 

 

c.   Physical Standards specified by the Armed Forces and SL Police 

 

8. 8.1 After shortlisting the applications, the cut off points for Z-Score of GCE A/L (SL) and 

Advanced Level results of Cambridge / Edexcel or any other equivalent foreign qualifications 

will be decided by the following Admission Committee. 

 
 

Vice Chancellor Chairman 

DVC (Defence & Administration) Member 

DVC (Academic) Member 

Dean, FDSS Member 

One of the Deans of the Faculties nominated by the Vice 

Chancellor 
Member 

Registrar Member 

Deputy Registrar Member 

Assistant Registrar- Enlistment Member 

8.2 The cut-off points will be decided by the aforesaid committee to select suitable candidates for 

the Preliminary Interview according to the number of applications received and vacancies available 

for each Degree Programme. 

 

8.3 No of the candidates for the Preliminary Interview should be equal to approximately 5 - 6 

times of the vacancies available for each degree programme (*In addition refer the attached cutoff 

ratio table approved by the BoM as Appendix I to Annex ‘B’) 

 

Example: 

 

 

 

 

 

 

a. The cutoff point for Z-Score of GCE Advanced Level Examination will be decided as 

follows: 

 

i. Z-Score cut-off points will be decided separately for each degree programme. 

 

ii. Male and female candidates will be given separate cut off points as per the gender-based 

requirements sent by Armed Forces and SL Police. 

Number of vacancies available for each 

degree programme 

50 50 

Ratio 5:1 6:1 

No.  of candidates required for 

Preliminary Interview 

50*5=250 50*6=300 



b. The cutoff point for Advanced Level results of Cambridge/Edexcel or any other equivalent 

foreign qualification is as follows: 

i. Degree-wise eligible applicants to be divided proportionately among the Local and 

Foreign A/L qualifications, considering the number of available vacancies. 

 

ii. In the event of having applicants who have followed different foreign A/L 

qualifications, the available number of vacancies for foreign A/L applicants should be 

again divided proportionately among all the said foreign A/L qualifications. 

 

9. The BoM approval will be obtained to appoint selection committees to conduct structured 

interviews (Preliminary, OQT and Final Interview) to determine the suitability of applicants. 

10. The preliminary selection will be made among those candidates who have fulfilled the required 

standards in accordance with the evaluation criteria. 

10.1 Preliminary Interviews: To determine the suitability of candidates, following Selection 

Committee is appointed: 

 

a. Preliminary Selection Committee – for MBBS Degree Programme 

 

Vice-Chancellor                                                                      -   Chairman 

Director General or Director, Medical Services  

Sri Lanka Army -   Member   

Director General, Health Services Sri Lanka Navy                -   Member  

Director, Health Services Sri Lanka Air Force                       -   Member   

Dean, Faculty of Medicine, KDU                                             -   Member   

Registrar, KDU 

b. Preliminary Selection Committee – for other Degree Programmes 

 

 Vice Chancellor         - Chairman 

 One of the Deans of the Faculties nominated by the Vice Chancellor - Member 

 Senior Army Officer in the Rank of Lt. Col or above (in the relevant 

 discipline) appointed by the Commander of the Army   - Member 

 Senior Navy Officer in the Rank of Commander or above (in the relevant 

 discipline) appointed by the Commander of the Navy   - Member 

 Senior Air Force Officer in the Rank of Wing Commander or above  

 (in the relevant discipline) appointed by the Commander of the 

 Air Force)         - Member 

 Registrar         - Member 

          

c. 40% from the Preliminary Interview marks are carried forward to Final Interview. (marking 

scheme for preliminary interview is attached as Appendix II to Annex ‘B’)  



 

d. Marks are allocated based on the following criteria: 
 

i.   Z-Score for GCE A/L (SL) and Grades for Cambridge/ Edexcel A/L or any other 

equivalent foreign qualification. 

ii.  Achievements in Sports, Extra-Curricular Activities and Other Activities. 

iii. Skills and values of the candidates will be assessed at the Interview. 

 

e. In addition to the above, Height, Weight, Chest, BMI, Eye vision and any other physical 

standard of the candidates will be measured by the University Medical Officer (UMO) prior 

to attending the Preliminary Interview. 

 

f. Preliminary Interview marks will be shortlisted as per the order of merit by the above 

committee for deciding cutoff points and will select the suitable candidates for the second 

interview; Officer Quality Test (OQT). 

 

g. No of the candidates for the OQT should be equal to approximately 4 - 5times of the 

vacancies available for each degree programme. (In addition, refer the attached Appendix 

I of Annex ‘B’) 

 
Example: 

 

 

 

 

 

 

 

10.2 Second Interview – Officer Quality Test (OQT):   The Officer Quality Test (OQT) will be 

conducted two (02) consecutive days for each degree programme at KDU and 30% of the total 

marks from OQT is carried forward to the Final Interview. 

 

a. DVC (Defence & Administration) is responsible for organizing, conducting and 

producing results of the OQT to the Admission Committee. 

 

b. Dean FDSS is responsible for conducting each test under the supervision of DVC 

(Defence & Administration). 

 

c. Each test of the OQT will be conducted by a team of Military Officers & 

Academic/Administrative Staff members appointed by the Vice Chancellor. 

 

d. Medical Test: 

 

i. The Medical Test is conducted to investigate the basic requirements of medical fitness 

of the candidates for the Armed Forces and SL Police. 

 

No. of vacancies available for 

each degree programme 

50 50 

Ratio 4:1 5:1 

No. of candidates required for 

OQT 

50*4=200 50*5 =250 



ii. The Medical Test will be conducted by a team of Medical Officers appointed by the 

Armed Forces and SL Police, and the University Medical Officer. 
 

e. Aptitude Test: Aptitude Test shall be conducted either physically or online (due 

special case) as a computer-based examination. 

 

f. Impromptu Speech Test:    The following Selection Committee is appointed to assess 

the performance of the candidates at the Impromptu Speech Test. 

 

Vice Chancellor                                                  - Chairman  

Head of the Language Department                  - Member  

Registrar   - Member 

 

 g.     The marking Scheme for the OQT is as follows: 

 

Types of Tests Marks *Minimum 

Required Marks 

Medical Test Fit/Unfit Fit 

Psychological Test Pass/Fail Pass 

Spatial Cognition Test 

(Only for B. Arch) 

 

Pass/Fail 

Pass 

Aptitude 

Test 

IQ & General 

Knowledge 

20 40% 

English 20 40% 

PT Test 25 40% 

Observation Test 05 - 

Impromptu Speech 10 40% 

Group Task 10 40% 

Individual Task 10  

Total 100  

 

* If the required number of candidates is not selected by complying with the above-mentioned 

criteria, the selection committee may consider reducing the percentage up to 30%. 

 

h. OQT marks will be shortlisted as per the order of merit and the following committee 

will select the suitable candidates for Final Interview: 

 

Vice-Chancellor Chairman 

DVC (Defence & Administration) Member 

DVC (Academic) Member 

Dean FDSS Member 

Deputy Registrar Member 

 

 

 



 

j. No of the candidates for the Final Interview should be equal to approximately 2 - 3 

times of the vacancies available for each degree programme. (In addition, refer the 

attached Appendix I of Annex ‘B’) 

 

Example: 

 

Number of vacancies available for each 

degree programme 

50 50 

Ratio 2:1 3:1 

Number of candidates required for the final 

interview. 

50*2=100 50*3= 150 

 

10.3 Final Interview:  

 

a. The following Selection Committee is appointed to determine the suitability of 

candidates at the Final Interview: 

 

  Secretary to the Ministry of Defence or any other  

  representative nominated by Secretary to the Ministry 

  of Defence       - Chairman 
 

  Commanders of the Armed Forces or any other senior 

  Military Officer nominated by the Service Commanders - Member 
 

  Vice Chancellor, KDU     - Member 
   

  One of the Deans appointed by the Vice Chancellor  - Member 
 

  Administrative officer from the Ministry of Public 

  Administration      - Member 
 

  Registrar, KDU      - Member 

   

 b.   The breakdown of the marks given at the Final Interview is as follows: 

i.       1st Interview Marks             - 40% 

ii.       2nd Interview Marks             - 30% 

iii.       Final Interview Marks - 30% 

 

c.   Board Assessment at the Final Interview (30 Marks):  

i. Performance at Viva               - 10% 

ii. Personality & Bearing             - 10%  

iii. Communication Skills           - 10% 

 

d.   A candidate is required to score a minimum of 50% or a value decided by the appointed 

Committee on the Board Assessment to get selected from the Final Interview. 

 

 

 

 



e.  The Final Interview marks will be shortlisted and the committee for deciding cutoff marks 

will select the suitable candidates to enroll for the degree programmes as per the Order of Merit. 

20% of the vacancies are allocated for the candidates who are applying with 

Cambridge/Edexcel Advanced Level qualifications and 80% is allocated to candidates who 

are applying with the G.C.E Advanced Level (SL) qualifications. However, when the 

number of eligible candidates is inadequate to fill under one category, the university 

reserves the right to fill the balance from the other category. 

11 11.1 The selected candidates from the Final Interview will be categorized into respective services 

as follows:  

 

a. Based on the Available vacancies 

b. Order of Merit  

c. Services preference of the candidate 

  

 11.2  Selection of the Military Service will be decided by the following committee: 

 

Vice Chancellor of KDU Chairman 

DVC (Defence & Administration), KDU Member 

DVC (Academic), KDU Member 

Dean, FDSS Member 

Registrar, KDU Member 

Deputy Registrar, KDU Member 

Assistant Registrar- Enlistment Member 

 

* If a candidate has applied for multiple degree programmes and failed to get selected for 

the 1st preference, will be considered for other degree programmes as per his/her preference 

order. 

 

* If the candidate has applied for only one degree programme and failed to get selected at 

any stage, with the consent of the candidate, the committee may consider selecting him/her for 

a suitable degree programme based on the performance and vacancy availability for other degree 

programmes. 

 

 

12. After getting through the Final Interview, the selected candidates must undergo the Final 

Medical Test at respective Military Hospitals. 

13. After successful completion of the Final Medical Test, they will be called for an Awareness 

Programme to educate on signing of Bonds, Agreements, and for other formalities. 



14. 14.1 The selected candidates will be enlisted to the University after signing the applicable Bond and 

Agreement, subject to receiving Security Clearance, and then the Enlistment Process will be 

completed. 

 

14.2  If any candidate fails to attend the registration process/ report to the service on the specified 

date without a valid reason, the candidate/s who is/are in the reserve list/in as per the order of merit 

will be called for registration process. 

15. On completion of the enlistment process, the enlisted Officer Cadets will be directed to respective 

military academies or Southern Campus - Sooriyawewa or any other institute decide by the 

Vice Chancellor for an initial military training for three to six (03-06) months, as decided by the 

University. 

16. 16.1 LKR 75.00 per candidate will be paid at selection interviews for serving as Members of 

Interview Boards and for assisting staff according to the Public Administration Circular: 30/2017. 

 

16.2 The payment will be disbursed for the interview panel (for conducting the interview), 

Deputy Vice Chancellor -Defence & Administration (for supervising the OQT), Dean - Faculty 

of Defence and Strategic Studies (for conducting the OQT), University Medical Officer (for 

conducting the medical test), Senior Assistant Registrar of the Examinations Division (for 

conducting the examinations) and the Assistant Registrar of the Enlistment division (for 

conducting the enlistment process). 
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